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After a long career as a Navy SEAL, 
author Jack Carr turned to writing 
thrillers. Just as he did in his military 
career, he uses this platform to 
explore the present and future 
dangers that we face as a country 
and as a world.  

The fourth book in his Terminal List 
series, The Devil’s Hand, follows 
former Navy SEAL James Reece on a 
top CIA mission of retribution. 

Jack Carr sat down with GTI 
Magazine editor Thomas Lojek to 
talk about his new book and about 
surviving worst-case scenarios.   
  
Thomas Lojek: Can you give us a 
short summary of the idea behind 
your latest novel The Devil‘s Hand? 

Jack Carr: For The Devil’s Hand, I 
asked the question “What has Iran, 
China, North Korea, Russia, 
terrorist organizations, and/or 
superpowered individuals learned 
from us over the past twenty years at 
war and what have they incorporated 
into their future battle plans?”  

We’ve been playing poker in Iraq, 
Afghanistan, Syria and other hot 
spots around the world while they 
have had the benefit of looking at 
our cards and watching how we play 
those cards.  

What lessons have they learned and 
how have they applied those lessons 

to future battleplans? I thought 
about those questions as a SEAL, 
and today, I think about those 
questions as an author and a citizen. 
My latest novel, The Devil’s Hand, is 
centered around those questions. 

I outlined The Devil’s Hand in 
August 2019 and I used a bioweapon 
as a catalyst to move the story 
forward. I had no idea that six 
months later we would be in the 
middle of a pandemic.  

The theme of my novel became a lot 
more timely than I initially 
anticipated; our enemy is learning 
from more than our actions on 
foreign battlefields.  

They are learning from our response 
to COVID. They are learning from 
the civil unrest that swept our cities 
over the summer of 2020, and they 
are learning from what was an 
extremely contentious political 
season and election cycle that 
highlighted deep divisions within 
the populace.  

The enemy is looking at all these 
things with more than passing 
interest. They are taking notes at 
every opportunity on how to exploit 
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and being prepared. 
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The enemy is looking for ways to 
exploit every opportunity where 
we show weakness or diversion  
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these domestic conditions for their potential 
gain in a future confrontation.  Our enemies are 
combining the lessons they have learned from 
studying us over the past twenty years at war 
with the lessons of 2020.  We have given them a 
lot to work with.   

Thomas Lojek: How can we counter these 
efforts of our enemies to exploit our weakness? 
  
Jack Carr: We have to recognize that society is 
fragile. That should be one of our biggest 
lessons from 2020. We have become comfortable 
assuming that there will always be food in the 
grocery store, that there will always be 
somebody at the other end of the line when we 
call 911 to dispatch police, fire or EMS, and that 
there will always be someone on duty who will 
fix a power outage when the lights go out.  
Those are luxuries and comforts that have been 
absent for most of the human experience.   

The last year should have taught us a few 
lessons about personal accountability, that we 
have a responsibility to ourselves, our loved 
ones and our communities to be prepared. That 
does not mean running around in a constant 
state of paranoia. Rather, it means that you need 
a couple basic skills, a few tools and some 
forethought/ common sense to deal with 
adversity when things go south.   

Whose responsibility is it to protect yourself 
and your family and to provide for them? If you 
remember feeling ill-prepared for the tests of 
2020, then it is time to take action.  

Food, water, a water filter, fire extinguishers, 
ways to make fire, a trauma kit (and training on 
how to use it), some combination of firearms 
that you have trained with, perhaps a generator, 
and a few months of finances set aside will allow 
you to focus your bandwidth on the problem set 
at hand, rather than having to allocate that 
bandwidth on the basics necessary for survival.   

The goal is to PREVAIL, not just survive and if 
you have put thought into the basics ahead of 
time you can focus on prevailing and not just 
surviving.   

Thomas Lojek: Let’s talk about an end-of-the-
world scenario. Zombie apocalypse, nuclear war, 
EMP, or just the end of civilization as we know 
it. It happens overnight. What will you carry 
next morning when you step out of the door ?   
  
Jack Carr: I am a big fan of choices and luckily 
I have a few options these days.  With that being 
said, I’d probably choose an AR platform 
because I have spent so much time over the 
years training with it. An AR is something I am 
quite comfortable with.   



Thomas Lojek: Any specific 
platform? 

Jack Carr: Well, maybe that 
would be my biggest problem, 
because I have so many. So, the 
challenge in this situation might 
be to choose only one.  

I have a couple from Bravo 
Company, Daniel Defense, SIG, 
and a few others. Like I said, 
I’m a fan of choices. Each rifle 
needs a light, a sling, and some 
sort of an optic with back-up 
irons.  

Some of mine are set up with 
Aimpoint Micros and others 
with Nightforce or Leupold 
glass. It would be nice to have a 
suppressor, too. I have a few 
inbound from Dead Air 
Silencers.  

Thomas Lojek: Do you think in 
a world of cyberattacks, 
pandemics, information wars, it 
still makes sense to spend a lot 
of time, money, and energy on 
shooting training?  

Shouldn’t we start to diversify 
and move time and money into 
other skills, like survival, medic, 
chemistry, maybe coding, 

hunting... skills that will help 
you to survive a bioweapon 
attack instead of a shootout?   

Jack Carr: Shooting is a 
fundamental skill. You have to 
know how to shoot effectively as 
competency with a firearm can 
be used both to defend your 
family and provide food. But 
you are right. That is just one 
skillset. Survival skills, medical 
skills, mobility skills, fitness, all 
these are important.   

I am quite fortunate that Mike 
Glover’s Fieldcraft Survival is 
located right down the road 
from me in Heber, Utah; they 
offer courses in all these 
different disciplines. In courses 
with Fieldcraft Survival, or 
Thunder Ranch or SIG 

Academy, you will meet 
interesting people and make 
new friends. 

I always learn something new 
from people in these courses as 
they draw citizens who have 
recognized the importance of 
building up skillsets that allow 
them to be more self-reliant, 
that put them in the asset 
category rather than the liability 
category. You want to be an asset 
to your family, your community 
and your country, not a liability.   

Thomas Lojek: In the world of 
cyberwarfare, bioweapons, 
information wars... What role 
will Special Operations have in 
this world?  

Will it still be justified to spend 
millions of dollars to create and 
train highly specialized soldiers 
when troll farms and hackers 
can burn a city literally down 
with a few kilobytes of false 
information?  

Jack Carr: We have to take the 
lessons from the past and apply 
them going forward – that’s 
called wisdom, something in 
which we are often deficient as 
we tend to think in terms of 
four-year election cycles. We 
certainly need to devote 
considerable efforts and 
energies on building up a force 
focused on cyberwarfare and 
the connected emerging threats 
in that space.    
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But, I think you will always need 
those special operators standing 
ready to go downrange at the tip 
of the spear.   

Unconventional warfare, special 
reconnaissance, direct action, 
foreign internal defense, counter 
terrorism, counter proliferation of 
weapons of mass destruction, 
hostage rescue…  

... these missions will always need 
the special operator; constantly 
training, continually honing the 
edge, always ready for the call...  

... Break glass in case of war.   

___________________ 

The Devil’s Hand was published 
in April of 2021. Order Jack 
Carr’s new book The Devil’s 
Hand on Amazon, or find it at 
your local bookstore. 

 Homepage Jack Carr 
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Kris Paronto 
Owner of Battleline Tactical   

Flexibility Vs. Dogma In Combat 
Training - Interview Part II  

In our last issue, we spoke with Kris 
Paronto about the differences in 
training approaches, specifically about 
flexibility vs. dogma in training. This 
article picks up where we left off last 
time. 

Thomas Lojek: Last time we spoke, 
we were talking about flexibility vs. 
dogma in training.  How do you 
balance these two aspects? How do 
you get people in your training to 
understand that they might need both 
one day? 
  
Kris Paronto: Whatever training 
evolution you do, you should learn 
different methods to address different 
levels of training. In combat training, 
we have to train for the moment when 
a threat or threats are in front of you, 
but there will always be some variable 
that will change that “one way“ we 
may know to handle the situation, so 
learning different methods to handle 
“one” situation will only benefit you.   

Yes, there may be one way that is 
better than the others, but if a variable 
makes that “one” way impossible to 
complete then you better have a 
secondary, or even tertiary way. 
  
What if you lose your hand? What if 
you fall off a wall and you break your 
arm? What if I have to break a finger? 
How do I counter a threat then, when 
everything goes wrong?  

And honestly, I learned the best when 
that monkey wrench was thrown into 
the mix, when that stripper named 
Karma came out of nowhere to 
destroy even the best laid method or 
plan.  
  
As I told you in our last conversation, 
I learned a lot from my football 
coaches when I was young. They gave 
me a certain set of rules and within 
the rules, they told me, “Play and try 
what works and what doesn’t work, 
and learn from your mistakes and 
failures so when that situation arises 
again, you’ll know what to do.“  
  
I have seen guys with a plethora of 
experience still make mistakes or lock 
up because they  didn’t prepare 
themselves for that unseen variable.  
Karma came in with a vengeance and 
caused havoc.   

It’s happened to me as well, but first I 
was lucky to come out of the situation 
with all my fingers and toes. Then I 
did my self-evaluation or required 
AAR while with the 2/75 and GRS 
and learned the hard way, in front of 
my peers, what I did wrong and what 
correction that would need to be 
made so I didn’t do wrong again.  
  
One thing that I always tell people: 
Even if you fail, you keep going. Don‘t 
just stop and beat yourself up over the 
failure or mistake. Learn from it in the 

Kris Paronto 
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moment. It’s fresh and in your immediate 
memory. Make the correction in your head, but 
continue to train and move forward. That bullet is 
downrange and we can’t take it back, all we can 
do is readjust, re-aim and refire.  

And this is where very dogmatic instructors can 
cause harm with their training style. I’ve 
experienced it as a student and instructor: 
Especially in room clearing or force on force 
scenarios: The participant just stops when they 
make a mistake, almost freezes in place instead of 
continuing on with the drill.  

When I’m the coach/instructor, they will 
sometimes look to me, like: “Tell me something. 
What do I do?“ and I’ll say , “I don’t know. What 
do you think you should do?”   

It’s not that I’m ridiculing or patronizing them. I 
want them to continue to think because the worst 
thing in the world to do in a dynamic situation is 
not to make a bad decision. It’s to make NO 
decision.  

That was pounded into my head as a young 
Ranger private. It’s that we continue to move 
forward. We don’t stop or quit and we train 
through the mistakes, (unless the mistake was so 
egregious that my squad leader deemed that we 

needed some on the spot correction, haha)  and 
we keep finding work, keep moving forward. 
  
I’ve been blessed to know, from experience, when 
shit goes sideways, we can’t quit. We have to keep 
fighting, keep going. I’ve made a lot of mistakes 
during my career, but I always kept fighting. I 
kept moving.  

That’s the Ranger-Mindset that I was blessed 
enough to experience and ingrain into my own 
personality. We never stop. The most well-laid 
plans go to shit all the time, but if we don‘t stop 
we’ll normally come out on top.  
  
The I-quit-and-wait-for-advice-when-I’m-wrong 
habit is a dangerous mindset that grows around 
dogmatic instructors. Instead, a more flexible 
training approach teaches people to keep going.  

No matter what, you drive on, continue to 
complete the mission, then we go back and 
evaluate so we can dig into what was going 
through the participant’s head at the time the 
mistake was made.   

I learned this quite extensively every Monday 
after a Saturday football game as we watched and 
dissected film of the game prior to going to 
practice. Nothing will humble you more than 
sitting in a room of your teammates, watching a 
mistake you made over and over again in slow 
motion.  

This also carried on to when I was with 2/75 after 
a mission or training operation, but it taught me 
how to be able to handle constructive criticism, 
as well as how to provide constructive criticism 
the correct way, without belittling the person it’s 
being directed to.   
  
Thomas Lojek: What role has fear and the fear of 
failure in combat training? 

Kris Paronto: Fear as a tool, as an element of 
training, including the fear of failure, has to be 
understood very well and where it has its place 
and where it doesn’t.  
  
I think fear and the fear of failure is a necessary 
element when we are going through vetting or 
trying out for a Special Ops Unit or Top Tier 
Paramilitary Organization. We need that sense of 
fear of failure to cause a little bit of stress. It 
causes the cream to rise to the top and weeds out 
those that aren’t ready.   



Normally the fear of getting 
kicked from the unit or being 
DNR’d is stress enough. The fear 
of being kicked out of unit or 
losing my job if I didn’t pass a 
vetting or tryout gave me a sense 
of fear that was greater than any 
yelling or intimidation tactic ever 
did.  
  
I was adequately prepared 
though, once I started in the 
PMC world, because that is the 
75th Ranger Regiment. There is 
the standard vetting that was 
called R.I.P which is now called 
R.A.S.P to make it into the 75th 
Ranger Regiment, then of course 
there’s Ranger School if you’ve 
been lucky enough to not be 
RFS from the unit before you 
have your turn to earn your 
Ranger Tab.   

But even on a daily basis while 
serving with the 75th Rangers, 
we are continually being vetted. 
There’s no lull, and if you screw 
up, then, at first, there are quite a 
few creative forms of physically 
demanding punishments. And it 
is necessary. It helps to remind 
us every day, who really wants to 
be there and sorts those that 
don’t out. Because if guys can’t 
handle the daily grind, and I’m 
not even talking about R.I.P or 

Ranger School, which is its own 
special kind of hell, then they’re 
gonna quit on you shit really hits 
the fan.  
  
Buuuuutttt, I don‘t believe it’s 
valuable for open enrollment 
classes. A participant coming to a 
Battleline class isn’t going to 
learn a damn thing if I’m 
screaming in their face, or 
making them elevate their feet 
and do push-ups until their arms 
come out of their sockets, or if I 
throw their optic across the 
range, because it wasn’t 
tightened down before we 
started. (That last one really did 
happen at a well-known training 
site. It was uncalled for and 
completely unnecessary.)  

Yes, it is valuable for “can you 
take this punishment“ training 
environments where you are 
going downrange to be part of an 
elite team or Spec Ops Unit. I 
did learn by fear, though, while 
becoming a Ranger with the 75th 
and also by joining GRS, but not 
by fearing an instructor who 
thought they were intimidating 
me with their thousand-yard 
stare. The fear I learned from was 
my own self-generated fear, the 
fear of failing, the fear of not 
knowing what to expect and the 

fear of not living up to the 
standards I had set for myself.   
  
Ranger School exemplified this 
kind of fear. The Ranger 
Instructors put us under 
tremendous stress levels, but it 
was great because it made me 
learn quickly. We didn’t have the 
luxury to be told or shown how 
to complete a task multiple 
times. The task, condition and 
standard was provided, and if we 
were lucky, it was demonstrated 
once and after that it was “It’s in 
your Ranger Handbook. Go find 
it Ranger!”  

The fear of being put in charge 
at Ranger School coupled with 
the fear of failing, returning to 
2/75 as a tabless bitch and the 
feeling of humiliation in front of 
all other guys that would come 
with it, made me understand that 
learning curves are quick but 
they can be obtained and it did 
help me become a better GRS 
operator later in my career.    

Again though, this fear isn’t 
necessary for open enrollment 
classes. No participant wants to 
pay to learn a skill, only to be 
humiliated in front of others. We, 
as coaches/instructors, have to 
know when it’s time to add a 
little stress and when it’s time to 
mentor and be coaches.  I am 
blessed to understand both ways 
to learn and to teach. Just 
another set of skills that were 
taught to me so I could put them 
in my kit bag to use when 
necessary.   

Thomas Lojek: Do you use these 
principles in your courses? 
  
Kris Paronto: Yes. We always at 
Battleline look to build our 
participants up and not tear 
them down.  We know there are 
different ways to accomplish the 
same tasks and not everyone is 
alike. We do teach and maintain 
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fundamentals as a base to learn 
from as fundamentals are the 
heart and soul of any coaching 
curriculum, but we also know 
that variables can affect a 
fundamental in which case we 
have to be fluid with our 
coaching style.   
  
There are some instructors who 
belittle participants, sometimes to 
the point of humiliation and that 
crosses a line. A good coach will 
never talk down to a participant. 
They will always find a way to 
teach, mentor and demonstrate 
the proper course of action with 
patience. Participants book a 
class to learn something or to 
work on their skill-set but not to 
be humiliated. 

We all learn differently, but in the 
end we all want to learn the skills 
we need to feel secure in our 
daily lives. As coaches, we need to 
find the best way to teach and 
mentor so a participant obtains 
that.   
  
We don‘t yell or talk down to 
Battleline participants. We 
mentor them, answer their 
questions, and motivate them to 
learn. They do want a little bit of 
pressure to feel challenged but to 
not feel humiliated. 
  
At Battleline, we are coaches. Our 
belief of  “We can always do 

better“ is something I was taught 
by coaches that I learned from in 
football when I was a kid. We can 
be honest with each other when 
we screw up, but we always use 
the screw up as a learning point 
to improve on. 
  
This goes full circle of what we 
discussed before: dogmatic or 
flexible? We need to know what 
coaching style to use because it 
will fit into what your participant 
learning process requires at that 
point in their experience level. If 
you have a first-time shooter and 
you yell at him like it was a 
Ranger Battalion training 
evolution, we will lose him/her 
and possibly a whole community 
of new shooters. 
  
We lose new shooters in the 2a 
community because of 
unnecessary bravado or 
intimidation. What I’d 
recommend to any coach/
instructor out there is if you have 
a course that needs yelling and 
screaming because you believe it 
adds extreme stress - make sure it 
is advertised correctly before the 
students show up at your range. 
 Let them know beforehand. 
Some will love it and sign-up 
immediately. Others will stay 
away, and this is how it has to be. 
We need to provide 
environments that all can learn 

from in the open training and 
advertise it correctly.   
  
I have a few courses that are 
built around high-stress levels. 
And it is not yelling and 
screaming. It is just physically 
intense and exhausting. The 
stress level comes with heavy 
breathing and muscle fatigue. 
We don‘t need to yell at them. 
The intensity of physical 
training does the job over time 
better than intimidation or the 
blue box of death (pro timer). At 
the end of the two days, the 
participants felt pushed and a 

sense of accomplishment. 
  
So, to answer your question: 
Open courses, in my opinion, 
should use a non-intimidating 
environment for best results. 
Highly specialized training for 
Special Operations of specific 
units like big city SWAT teams 
also need a learning environment 
that’s coupled with high levels of 
stress deemed by their Team 
Leaders and Training cadre. 
Those that fall in between this 
need to take it upon themselves 
to seek out the type of courses 
and training that they respond 
best to. Learn from everyone and 
eventually you’ll find that coach/
instructor that you respond best 
to.
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Fred Burton 
Executive Director of the Ontic 
Center for Protective Intelligence  

How to counter Hezbollah’s global 
reach: In many ways, their strategy 
has been brilliant. They continue 
to play chess while many other 
terrorist groups play checkers.

Fred Burton is one of the world’s 
leading experts on terrorism, terrorist 
organizations and international 
security. Burton spent much of his 
career at the U.S. State Department, 
where he served as a special agent and 
then deputy chief of the Diplomatic 
Security Service counterterrorism 
division. He is also an author of 
numerous books, including Chasing 
Shadows and Ghost: Confessions of a 
Counterterrorism Agent 

In this interview, Burton gives us a 
behind-the-scenes peek at what went 
into his book Beirut Rules and the 
story behind the abduction of CIA 
Station Chief William Francis Buckley.  

Thomas Lojek: Your book Beirut 
Rules tells the story of the search for 
CIA station chief William Francis 
Buckley in Lebanon after he was 
abducted by Hezbollah in 1984. For 
more than 400 days, Buckley was 
tortured and then killed by Hezbollah.  

Today, nearly 40 years later, Hezbollah 
is still active and one of the biggest 
power players in the Middle East.  

Can you explain to our readers the 
success, for the lack of a better word, of 
Hezbollah and what they do so 
differently in comparison to the myriad 
Islamic terrorist groups that were 
defeated or just became insignificant 
over the years?  

Fred Burton: Hezbollah, the “Party of 
God,” are survivors. Strategically, 
winning hearts and minds has been 
key to Hezbollah’s success by providing 
many social programs in Lebanon to 
support families, including schools and 
healthcare. Hezbollah has successfully 
leveraged Iran’s financial and logistical 
support as a guiding hand.   

In many ways, their strategy has been 
brilliant. They continue to play chess 
while many other terrorist groups play 
checkers. And, it helps to have a robust 
and capable intelligence service in your 
corner -- namely Iran.    

Thomas Lojek: Hezbollah has grown 
into an international organization that 
is not limited to the Middle East 
anymore. They have cells in Europe. 
They train militias in Africa and they 
try to get a stake in the South 
American drug trade and international 
money laundering operations.  

What do Hezbollah's international 
operations mean for the security of the 
western world and how should the 
USA and its allies counter the global 
activities of Hezbollah? 

Fred Burton: As a state sponsor of 
terror, Hezbollah’s reach is indeed 
global. I’ve seen this first-hand. In the 
1980s, the terrorist group seemed 
always to be one step ahead and we 
had a hard time figuring out their main 

By Fred Burton 
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players and actors. Rarely, if ever, 
did we forecast their next move.   

The organization certainly has 
the capability to strike Western 
or Israeli interests around the 
globe, if desired. But, there are 
also constraints; if any act of 
terror could be directly 
attributed to their actions, there 
would be reprisals. Sheikh 
Hassan Nasrallah, their leader, 
knows this.    

Some intelligence services watch 
the group better than others, i.e., 
the Israeli MOSSAD.     

From a tactical perspective, the 
penetration of the organization 
has always been tough due to a 
range of tradecraft reasons. To be 
blunt, we lacked the human 
intelligence assets to find Bill 
Buckley, the kidnapped station 
chief, and the other Western 
hostages (to include German 
hostages). It was an intelligence 
failure on the part of many 
Western intelligence services.   

I think about that pretty much 
every day. We should have done 
more.    

Thomas Lojek: The leading 
nations of the free Western world 

give you unlimited funding and 
free hands to do whatever is 
necessary to stop Hezbollah. 
What would you do? 

Fred Burton: If resources and 
budget were no issue, I would 
enhance surveillance and 
intelligence collection efforts on 
every Iranian diplomat, 
intelligence officer, and 
Hezbollah operative around the 
world. Work towards human 
source recruitment, which 
wouldn’t be easy.    

On the diplomatic and foreign 
policy front, continue to go after 
Hezbollah’s global assets and 
work with INTERPOL on their 
criminal enterprises, like stolen 
cars and drug running.     

Thomas Lojek: Is there any 
blind spot western policymakers, 
politicians, and security advisors 
have when it comes to Hezbollah 
and its new rise to power? Is 
there any warning from you 
about specific threats/tactics 
most experts don't see or never 
expect from Hezbollah and that 
could be dangerous in the years 
to come? 

Fred Burton: There is never a 
shortage of global threats facing 
the world.    

As you prioritize those threats, 
where would Hezbollah fall? 
There are only so many 
intelligence officers, analysts and 
surveillance assets at your 
disposal.   
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Bill Buckley on patrol in Vietnam - Courtesy of Beverly Surrette

DSS special agent Fred Burton, somewhere over the North 
Atlantic, on a USAF military special air mission (SAM) with freed 
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Bandwidth is always the issue for the global 
Intelligence Community (IC). The IC suffers 
from a range of stacking threats, i.e., the 
pandemic, never-ending cyber-attacks, nation-
state espionage from Russia and China 
(primarily), Iran’s nuclear development 
program, and potential mass shootings.     

Threat-wise, we have yet to see Iran retaliate 
for the January 2020 assassination of General 
Qasem Soleimani of the Iranian IRGC, known 
as “The Shadow Commander.” I find that 
worrisome and would expect Iranian and 
Hezbollah pre-operational surveillance of U.S. 
and Israeli targets around the globe.    

The U.S. has moved on, with the new 
administration pursuing domestic social justice 
issues, the pull-out from Afghanistan, and 
navigating the pandemic. Still, I promise you 
that Iran and Hezbollah have not forgotten 
about Soleimani’s killing.     

With that in mind, when and where will they 
retaliate? Time will tell. History tells me that we 
won’t see it coming.   

Thomas Lojek: What does Hezbollah do 
exceptionally well? Is there any field of 
expertise, for example, urban warfare, 
unconventional warfare, making allies, specific 
forms of terrorism, funding, money laundering, 
recruiting, propaganda, etc.?  Is there anything 
where you take note and say, “Hezbollah does 

that exceptionally well?” If so, why does 
Hezbollah excel in that space? 

Fred Burton: From an operational security 
perspective, Hezbollah is good, real good. 
Tough to penetrate, so their internal counter-
intelligence efforts are robust. It would be 
fascinating to know how their intelligence 
officers are being trained to ferret out spies. 

The organization has always had the ability to 
surprise the world and was known as the 
business’s best bomb-makers. I mean big 
bombs. Many have forgotten the damage 
caused by the organization through 
kidnappings, hijackings and bombings, but I 
haven’t and never will.  

__________________ 

Read more about this in Fred Burton’s book 
Beirut Rules. Find it on Amazon, or at a 
bookseller near you. Fred Burton Homepage:  
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Ralf Kassner 
CEO Wodan Security • Former GSG9 

Kill House Training For 
Close Protection Services 
Part 2 of 3 

In our last issue, we spoke with Ralf 
Kassner of Wodan Security about the 
importance of team-building skills. In 
this issue, we address the hierarchical 
importance of skills like shooting, as 
well as the different soft skills a 
protection professional needs to have. 
  
Thomas Lojek: Last time, we were 
talking about team-building skills and 
why it matters so much in kill house 
training for close protection services.  

Now, let‘s start with me challenging 
the viewpoints from the first part of 
our interview: In the context of 
training for close protection, does it 
mean that shooting is less important 
than the training of your soft skills 
like team-work, communication and 
building rapport? 
  
Ralf Kassner: We train for highly 
complex and very challenging 
situations. You can‘t break down these 
complex challenges of a real 
operational combat situation into 
such a simple formula, like soft skills 
are more important than shooting 
skills or vice versa because it is not 
true.  

You have to put a lot of different 
pieces together when we talk about 
training for a situation that may 
decide if you and other people will 
live or die. 

Coordination and communication are 
key elements 

Decision-making under pressure is 
highly important. 

Your ability to see and to really 
understand your surroundings under 
tremendous stress is crucial. 

Building operational pressure and 
speed is essential 

Shooting and your shooting skills are 
very, very important. Accurate and 
good shooting skills are the heart of 
our profession. 
  
But you should also always keep this 
in mind: Your gun points exactly in 
the direction it does and does only 
what your current perception and 
your imminent interpretation of the 
given situation tells you to do. 
  
If you shoot quickly and accurately, 
that’s fine. It’s a great skill. And it is 
important. 
  
But this skill will make the worst day 
of your life, if you shoot too fast and 
too accurately during an incident and 
just because someone moves quickly 
in front of you and seems to carry a 
weapon and later it turns out, that it 
was one of your close protection 
buddies who was trying to reach his 

Ralf Kassner
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VIP over a different route within 
the building. See? It’s more than 
just shooting, and it is more than 
just soft-skills, communication-
skills, and team-work.  
  
In a highly stressful situation like 
an active shooter scenario with 
crowded floors, panic, screaming, 
maybe smoke and fire, it can 
easily happen that you shoot the 
wrong person, when there were 
no steps of coordination and 
clear communication between 
the close protection service 
operators at the site before the 
shooting started.  
  
If you only learn to shoot at 
everything that has a gun during 
your live fire training, you won’t 
be prepared for scenarios where 
other close protection 
professionals are with you in the 
building or even worse, when you 
run into arriving police forces. 
  
You have to go through these 
kinds of scenarios in trainings to 
avoid fatal decisions later in real 
life incidents. 
  
So, it will be a solid mixture of 
very good shooting skills, soft 
skills and a lot of experience that 
will make a highly professional 
close protection service member. 

 It wouldn’t make sense to weigh 
one skill too much over another. 
You have to aim for the full 
package. Or you become a one-
dimensional “expert” in a multi-
dimensional threat environment, 
which means nothing other than: 
“You get killed!” 
  
Thomas Lojek: How do you train 
this with the attendees of your 
courses? 
  
Ralf Kassner: In our Wodan 
Security trainings, when we work 
with realistic live fire scenarios, 
we always try to bring 
professionals together who have 
never trained before as a team. 

We try to mix up all teams 
constantly. This is important. 

If you have an incident in a 
complex environment like an 
active shooter scenario, you have 
to demonstrate good skills in 
efficient coordination and 
communication. 
  
A real attack happens so quickly. 
Within seconds you have to 
coordinate yourself with people 
you barely know about who will 
take the lead, who will cover the 
back. 
  
You have to communicate your 
evacuation routes with strangers, 
quickly, clearly and effectively 
and you may have to deal with 
arriving law enforcement units. 
  
And let’s be honest: A real life 
incident may force you to work 
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with somebody who really really sucks. You 
better be prepared for that. 
  
So, first: In our trainings, there will be no fixed 
teams, but a lot of randomly mixed up groups, 
to make our attendees have useful lessons in 
how to handle any kind of tough operational 
coordination situation and to gain the 
operational flexibility under pressure. 
  
Second: In our trainings, we confront our 
attendees with scenarios that teach them 
something about operational pressure and 
speed.  

Like in your active shooter scenario, we bring 
them into scenarios, where they have to make 
very fast very difficult decisions with serious 
consequences. 
  
Within seconds everybody has to act and to 
know what to do: 
  
Can we establish teams for 360 degree 
securing? 
Who will be in charge of an evacuation? 
Is there any order in getting the VIPs out? 
Will we gather them together in a safe room 
first? 

Or will we try to get them out of the building 
as fast as possible? 

If you take all that into account, your serious 
kill house won‘t  be solely about the thrill of a 
live fire run, anymore. It will become a 
complex challenge. And that is what we want 
for your training. 
  
And third: It all has to happen in a close 
quarters environment. You must be able to 
handle all the upcoming shootings in very 
close distances. This is not a shooting range. 
  
During a real incident, you will have to run 
around objects like tables, chairs, decorations, 
all kinds of stuff, and maybe through smoke, 
fire, low light and panicking crowds.  

Our training simulates these challenges by 
getting our trainees into a close quarters 
environment, where they have to handle all 
kinds of operational pressure.  

So, essentially we set up training runs that test 
your coordination, your operational efficiency 
and your ability to fight in a close quarters 
environment. 
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Thomas Lojek: Could you give 
our readers some tips on how to 
do this in real life?  
  
Ralf Kassner: For example, if 
you are with your VIP at a bigger 
conference or a board meeting, 
normally all close protection 
professionals are gathering 
together in another room 
nearby. And they wait.  

Instead of just killing time, it 
will always be a good idea to talk 
with your colleagues in the 
room.  

An investigation of the building, 
evacuation routes, alternative 
routes, risk spots, gathering 
spots or safe rooms - that should 
be “a no brainer.” 

Establish at least a quick 
scenario routine to make sure 
that all know what to do if an 
incident occurs.  

Be careful: Don’t lecture anyone 
or come across with an annoying 
“I am the team leader, here” 
attitude.  

Be respectful, and consider that 
you are talking to people with a 

certain degree of professional 
experience 

But make sure that there is a 
certain concept of: If we have an 
incident... 

Who will take the lead? 
Who will cover the back? 
Can we build teams? 
Can we leave this room as 2-
men-teams? 
Or 4-men-team for a 360 degree 
cover? 
Do we know our extraction 
routes? 
Do we know all alternatives to 
the main extraction route? 
Will we be able to identify each 
other quickly? 
What to do if we get separated? 
What kind of equipment do we 
have? 
Anti-ballistic shields? Vests? 
TCCC equipment? 
Where is the equipment? 

When you have to arrange all 
this, while an active shooting is 
going on, you will be in a very 
tough spot.  

Let’s keep in mind: The average 
active shooter incident lasts 
about 12.5 minutes. Within 12.5 
minutes you have to handle a 

complete team-setup and a 
bundle of very complex 
operational decision-making? 
With these kinds of odds, I 
would rather not bet my own 
life, nor my professional career 
nor the lives of other people.  

You should be prepared before 
you get into this tough and very 
narrow time frame of a real life 
shooting. That’s why you are a 
professional.  

A professional attitude towards 
close protection services means 
for you to talk, to communicate 
and to make sure that there will 
be a plan or at least a basic 
coordination between all CPS 
members in the building.  

This is not the “Bruce Willis 
Way of Life,” but it is the right 
thing to do for every close 
protection service professional 
who is serious with his business 
and the people he has agreed to 
protect. 

______________ 
This is a three-part series. This 
is part two. Don’t miss part three 
in our next issue! Subscripe 
now!  
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Todd VanLangen 
Army SOF ret. | Competition Shooter 

The Aftermath 
of Killing

A large part of a Sniper’s job is the 
ability to compartmentalize and live 
with taking another human’s life.  

Special Operations Snipers (and most 
LEO units) are subjected to a myriad 
of mental evaluations, interviews, etc. 
prior to being selected to begin 
Sniper training.  

In addition to the basic “Are you a 
homicidal maniac?” evaluations, are 
tests on whether we possess the 
ability to take a life, and then follow-
on tests to ensure we can do it again.  

“One Shot Snipers” are indeed a 
thing and can lead to big safety 
considerations for the Ground Force 
Commanders on follow on operations.  

We are poked, prodded, etc., to make 
sure we will kill when it is time to kill 
but are never assessed on the ability 
to handle the immense burden of 
killing in such an intimate way. I think 
it’s time we start talking about it.  

Hollywood likes to make killing seem 
like a romantic interlude that is 
forgotten by the victor immediately 
after the fighting is over and that 
could not be further from the truth. 

Recently, I attended a LEO Marksman 
course as a guest instructor and 
during one of the breaks was talking 

with another former Special 
Operations personnel. As usual, we 
were reminiscing about the “glory 
days” talking about shooting 
numerous bad guys every night in 
Sadr City Iraq, when I noticed a 
couple of the younger LEO Students 
watching and listening with the most 
horrified look on their faces.  

“How can you guys live with killing so 
many people?” he asked.  

The best answer I had for him was 
that we were all selected for our 
ability to remain mentally resilient 
and compartmentalize the “bad stuff”.  

Truth is I do not really know how I 
have been able to cope with the 
ghosts that continuously haunt me.  

Those of us that are lucky enough to 
be resilient are very few compared to 
the large numbers of sharpshooters 
currently serving CONUS and 
OCONUS. 

And I think its time we start 
discussing ways to counter the 
“hauntings” that will surely follow any 
Sniper that takes a kill shot.  

If anything, I think it’s time to start 
ensuring those that aspire to be 
Snipers are fully briefed on the 
aftermath of taking a life.

 Todd VanLangen
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“Life or Death” killings is what 99% of the 
Military or LEO forces deal with and 
consequently comes with a lifetime of baggage.  

A split-second decision to take another 
human’s life in a firefight (in my experience) is 
a lot easier to deal with mentally, than 
spending a lengthy amount of time watching 
an individual up close and personal through a 
high-powered optic.  

When you are tracking a bad guy through a 
scope, you see them as the person they are. 
Spend enough time tracking them and you will 
see their emotions, ticks, and mannerisms.  

At some point you realize the bad guy is a 
human being, not just a steel target at the 
range and you have the power to shut them 
down permanently.  

Once you make the decision to eliminate them, 
the visual of their face will forever be seared 
into your memory.  

That visual will manifest at random times for 
the rest of your life, no matter what you do to 
stop it. I once thought, after I had killed 
enough people, all the faces of the dead would 
blur together and maybe not be such a 
poignant experience.  

Well, I was wrong. It gets worse. I have come to 
the decision that the burden of taking 
another’s life, is you get to relive the moment 

for eternity. It’s how you deal with it mentally 
that makes all the difference.  

Just like every Sniper situation, every person is 
different, and I won’t sit here and preach to 
anyone on how to cope with their demons. I 
will say as an Operator, it is incumbent upon 
you to seek out your own way to deal with it.  

Talk to those that are senior to you about how 
they cope and most importantly, help teach the 
younger generation how you do it.  

There are professionals out there that 
specialize in building mental resiliency, seek 
them out. Set up a program for you and your 
people so you can grow tougher mentally as 
well as physically. 
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Shane Foster 
Breaching Instructor, T.E.E.S. 
USAF Veteran, Former LE/SWAT 

The way of having a 
great mentor, but also 
trying to be one 

Mentors & Mentoring: A topic that is 
misunderstood or even taboo to some. 
It’s a lost art to be sure. 

Having spent many years working with 
young people, not just in a tactical 
aspect, but in life, this subject is very 
close to me.   

I have had the chance to influence and 
teach several thousand members inside 
of the Special Operations Community, 
primarily in technical breaching. That 
only happened because of the people 
who invested in me.    

I wasn't raised in a bad environment.   
I wasn't abused. I wasn't mistreated, 
although I got my share of butt 
“whoopings.”  I had everything I 
needed, but not everything I wanted.  

One of the reasons for that was the 
man pictured. George E. Reprogle to 
some, but Papaw to me.  

He was a WWII Veteran who was a part 
of the 42d Medical Detachment 
Squadron at Freising, Germany.  

He, on the other hand, had a horrible 
childhood. His mother left him at an 
early age, leaving him in poverty and at 
the mercy of abusive family members. 

His story, though worth telling, is 
longer than can be told in this article.  

Suffice it to say that he never became 
an alcoholic. Instead, he loved one 
woman for 70 years, my grandmother 
until she passed away.  

He pastored in a church for 30 years.  
He knew how to hang drywall, do 
electrical work, repair cars, put in 
plumbing. He taught me how to fish, to 
hunt and to work with my hands.  

Maybe most importantly, he taught me 
how to love genuinely and to mentor. 
He, along with great parents and 
family, showed me the way of having a 
great mentor, but also how to be one. 

George E. Reprogle
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Obvious problems of suicide, 
alcoholism, and other ailments 
inside of the Special Operations, 
Law Enforcement, and Military 
Community are present. We are 
quick to throw bandaids at 
“cancer” to hide or dismiss the 
problem, but not address it. It 
doesn't matter how many souls 
you have taken, bodies you have 
slain, or what your bench and 
squat number is, it’s important 
not to dismiss the necessity of 
having a mentor or being one. 

Remember that first DI or TI 
that did more than beat you 
down, but built you up?  That 
first FTO that taught you how to 
be a good cop? That first NCO 
that showed you how to be 
better than you thought you 
could be?  

We need those people in our 
life. Finding someone who can 
speak into your life and say 
things that you don't want to 
hear but need has been lost 
within the current generation 
and even generations of old.   

Find them and let them know 
how much you need them.  
Connect to the soul of that man 
or woman and stay connected.   

You won't always agree and they 
might not always be right, but 
you know their motives and 

intentions are pure to steer you 
in the right direction.   

Have the tough conversations 
about relationships, ptsd, 
stressors of life, finances, and 
goals.  I have heard it said, 
“Show me your friends and I'll 
show you your future.” It might 
be better put, “Show me your 
mentors and I'll show you your 
future.” Iron sharpens Iron and 
strong leaders make stronger 
leaders. 

As important as it is to find a 
mentor, it’s also important to be 
one. And if you are going to 
mentor someone, be a good one. 
Commit to the process and 
commit to them. What you 
discuss should always be kept in 
confidence.   

Mentoring doesn't make you soft 
or a “safe space.” It makes you 

human. Mentoring isn't easy, but 
it's long-term rewarding.  

Additionally, mentoring can 
make impactful changes not only 
on the mentee but yourself as 
well. It creates personal 
accountability!  

Being a mentor doesn't mean 
you have to know everything and 
that you have all the answers, it 
just means you’re willing to 
invest in something bigger than 
yourself.   

Years ago, I heard it said, “We do 
the right thing because it's the 
right thing to do.” We don't need 
excuses to mentor someone. We 
just need to know it's the right 
thing.   

Reflect on the people that 
brought you to where you are in 
life and be thankful for them.  

Don't let the lessons of the old 
die with the dawn of tomorrow's 
generation. Papaw would say, 
“Son, I haven't seen a turtle on a 
fence post yet that got there by 
himself.”  

In this community maybe more 
than any other, we need 
mentors!   
________________ 

Shane Foster is the Breaching 
Instructor at T.E.E.S., a USAF 
Veteran and Former LE/S.W.A.T. 
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Killing Bad Guys 
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“Doctor Brian! Doctor Brian! 
Come quickly!” 

I had just closed my eyes, having 
spent ten minutes maneuvering 
my wounded body onto the 
hard wooden floor of my jungle 
home, finding relative safety and  
protection from the blood  
sucking insects that were thick  
on my mosquito net.  

I felt the tension, pain and 
fatigue of my body begin to melt 
away as my muscles slowly 
began to relax, forming to the 
gray-green, army issued sleeping 
pad under my back.  

Flat on my back was the only 
position that I could tolerate 
since my L3/L4 discectomy four 
weeks prior, thanks to a night-
combat equipment-O2 HALO 
jump and a zero-visibility full-
flight greeting of Mother Earth.  

I was temporarily a 
“broke dick…” 
“Suck it up Pussy!” 
was a now common 
greeting from my 
loving team-mates.  

I was really looking 
forward to this mid-
day nap! 

“Doctor Brian Please!” 

I felt the heavy footsteps of the 
nurse resonating through the 
rough wooden slat floor as she 
ascended the eighteen odd, 
wooden steps up to the door of 
our house.  

Our “house” was a two-room 
wooden hut built on stilts, 
situated in the lush green  
jungle approximately 75 meters 
from the dirt main street which 
passed through our newly 
adopted town of Kupiano.  

The town’s people presented 
this fine structure to my Team 
Sergeant Steve and I to serve as 
our home for the next six weeks 
as we attempted to bring a small 
part of the modern world into 
the desolate, untamed wilds of 
the Papua New Guinean jungle.  

“Doctor Brian, you must 
hurry!”  

‘Shit, so much for my peace and 
quiet and much needed nap...’ I 
fumed.  

Without knocking or otherwise 
announcing her arrival, Nurse 
Mary forced open the thin door 
to our humble abode and 
entered with a sense of urgency.  

Nurse Mary was a transplant 
from Port Moresby who had 
moved to Kupiano many years 
prior to help some of the most 
remote villages with some form 
of health care. She received her 
basic medical training some-
where along the way and was 
one of two nurses working at 
the clinic. 

Mary was a very heavyset 
woman with breasts the size of 
yearling pigs that hung down to 
her thick waist. Her facial 
features, skin color and hair 
were identical to all other New 
Guineans that I had met, as if 
somehow, she and the other 
local New Guineans were all 
formed from the same mold.  

She served as the senior nurse 
at the Kupiano Health Clinic 
and always wore a clean, 
brilliant white nurses’ uniform  
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complete with a matching white 
antique nursing hat... and those 
thick black glasses! 

“Doctor Brian! Get up man! 
There is a woman about to go 
into labor in the clinic! We 
need you now!”... yelled Mary in 
her Pigeon accented voice. With 
a few grunts and without 
speaking, I slowly began the 
painful ritual of exiting my 
mosquito net which consisted of 
rolling onto my belly and gently 
crawling onto the hardwood 
floor.  

Once free from the net, I would 
gingerly raise my upper torso 
and if lucky, I would be able to 
pull my knees up under my 
chest without eliciting the  
normal spasms of pain. Those 
witnessing this slow, painful 
maneuver would often  
remark “Suck it up Pussy!”  

Mary immediately moved to my 
side and began assisting me to 
my feet, a process that took two 
full minutes! Once upright 
however, I was able to move 
unhindered and with seemingly 
great speed. “Thanks Mary!” I 
grunted. 

I had arrived into Port Moresby, 
the capitol of Papua New 
Guinea, six months prior 
to begin my initial assessment 
and pre-mission planning.  

This mission was a Joint  
Chiefs of Staff (JCS) directed 
operation which had been 
passed down the chain of  
command ultimately landing in 
the lap of my Special Forces A-
Team. 

 The mission was multi-
faceted… 

1. Train and assist the Second 
Battalion Royal Pacific Islands  

Regiment (2 RPIR) of the Papua 
New Guinea Defense Force in 
their preparation for combat 
operations against the B.R.A., a 
guerrilla organization who was  
operating on the island of 
Bougainville, to the south of 
Papua New Guinea.  

And 2. Conduct a Medical and 
Engineering Civic Action 
Project deep in the jungles 
south of Port Moresby to win 
hearts and minds of the local 
population.  

We would have six weeks to 
accomplish the mission.  

This tasking would have been a 
challenge for a much larger 
military element, but for our 12-
man A-Team it was another day  
at the office. 

As the current SFODA 
commander and primary 
mission planner, I met with the 
US Defense Attaché, the US 
Ambassador and the 2 RPPIR 
commander, LTC Jerry  
Singarok to fine-tune the 
tasking. It was the perfect SF 
mission; Train a battalion  
of foreign soldiers for combat, 
and while at it, win the hearts 
and minds of the civilian 
populous with some much-
needed good deeds.  

Our “good deeds” were to 
rebuild a dilapidated jungle 
hospital, train and/or retrain the 
hospital staff, stock the hospital 
with meds and supplies and 
have it ready for the US 
Ambassador’s ribbon-cutting 
ceremony upon completion of 
our mission… and by the way, 
while we were doing that, there 
were seven remote villages that 
quite possibly had never seen a 
Westerner, that needed medical 
treatment, medical survey and 
inoculation.  

‘Not a problem! No sky too high, 
no sea too deep, no muff too 
tuff!’ 

“What do you mean that you 
agreed to everything they 
wanted! There is no-fuckin’  
way one SFODA is going to 
accomplish all of that in that 
amount of time! Hell! I don’t 
even think a Company could do 
all of this shit in six weeks!” 
boomed my boss.  

I do not recall ever seeing my 
Battalion Commander this 
angry before. He was frothing, 
spittle gathering at the corners 
of his mouth as he was leaning 
on his large, wooden desk.  
“God damn it Chief; you get 
your ass back down to Papua  
New Guinea and get this 
unfucked!”  

I knew that my window of 
opportunity for rebuttal was 
rapidly diminishing, but as the 
commander paused to catch his 
breath, the words seemed to roll 
off my tongue. “Sir, according to 
doctrine, one SFODA is capable 
of training a guerrilla battalion 
in combat. I have personally 
trained a similar battalion sized 
force, in combat, in a foreign 
language and had absolutely no 
problems! My team can do this.”  

He just stared at me, his mouth 
agape, maybe allowing my words 
to slowly register into his brain. 
He then looked down at his 
desk and slowly began shaking 
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his head as if he could not 
believe what he had just heard. 
When he finally looked up at 
me, his gaze pierced my soul. 
“You take your team down there, 
and you do this mission. But be 
warned, I will have your ass if 
you fuck this up!’  

“Chief, the MRI shows a 
substantial disc bulge at L3/L4 
and a noticeable narrowing  
between L5/S1. We recommend 
going in and trimming the 
bulged disc to relieve the 
pressure on the nerves, a 
somewhat simple procedure 
known as a discectomy. If 
successful, you should be almost 
as good as new, but it will take 
you awhile. You snake-eaters 
need to take it easy on your 
body.”  

Dr. Smith was a renowned 
military neurosurgeon, and a 
specialist in this field. He had 
flown to Okinawa, Japan from 
Hawaii to see his growing list of 
patients. It looked as if I were 
about to add my name to his 
illustrious patient list for what 
sounded like a simple operation.  

“To cut is to cure...” my medic 
would continually remind me.  
The summer blue US Air Force 
uniform that he wore, complete 
with shiny silver eagles of a full 
bird Colonel, seemed to provide 
the authority and competency 

that I needed to agree to go 
under his knife. “We will have 
you scheduled for pre-op next 
Wednesday, conduct the 
procedure on Thursday, and you 
should be home by next Monday 
or Tuesday, ready for 30 days of 
convalescent leave. See the 
Corpsman at reception for your 
Pre-Op packet.”  

‘Humph, I am supposed to be in 
Papua New Guinea the 
following Monday after the 
surgery… Hell, I should be 
OK!” 

I do not remember coming out 
of post-op recovery, nor being 
wheeled to my room. I was 
given a self-activated intra-
venous feed of Demerol, which 
kept me in a post-surgical haze 
for most of the next few days.  
I do remember, very vividly, the 
day that they removed the 
Demerol machine from my 
grasp. I cried for my pharma-
ceutical “friend” for quite some 
time, but she was gone.  

Dr. Smith arrived at the foot of 
my bed sometime during that 
long Tuesday afternoon, to 
check on his star patient. “How 
are you feeling Chief Bewley?” 
My mind still reeling from the 
shock of no Demerol, spoke 
without thought. “Doc, it  
feels like you ripped out my 
spine!” I could tell from the way 

he was now fidgeting with my 
chart that he must had given me 
that “super special” treatment.  

“Chief, when we actually got you 
opened up and had a good look, 
the disk was in pretty poor 
condition, so we had to remove 
it. We placed some bone 
material in the void, and you 
should heal quite nicely.”  

It did not really register at the 
time what he had just said, but I 
would soon “feel” his words for 
a long time to come. 

“Chief, are you fuckin’ crazy! 
There ain’t no-way you gonna 
be able to fly on Monday! You 
are still bleeding! They gave you 
30 days convalescent leave for a 
reason, so take it and enjoy it. 
We will send someone else 
down to Papua New Guinea, 
don’t you worry about it!”  

Ben Clayborne was my new 
team commander and one hell 
of a good guy. Not only did he 
somewhat resemble me with 
matching bald heads, but our 
vision of the execution of the 
Papua New Guinea mission was  
of the same thought.  

He knew that there was no way 
to keep me from boarding that 
plane, but as the commander, he 
had to speak the party line and 
offer me an out.”  

“Fuck that Sir! I planned this 
thing, and I am going…I just 
may be a bit slow for the next 
couple days is all.” 

On Monday afternoon, I was 
heading down to Naha 
International Airport on the  
southwestern coast of Okinawa, 
for a multi-day plane-ride to our 
mission site. Luckily, Steve my 
Team Sergeant/Medic was with 
me to carry my baggage!
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The plan was simple… Steve 
and I would arrive in Port 
Moresby a few days before  
the team and we would 
coordinate the final aspects of 
the mission with the 2 RPIR  
command in Taurama Barracks.  

On the morning of the teams 
scheduled arrival, we would 
move from Taurama by boat to a 
planned position two miles off 
the coast and set-up a water 
drop zone. A USMC C-130 
Hercules flying from Futenma  
Marine Corp Air Station, would 
fly overhead and drop two 
parachute rigged Zodiac F470 
rubber boats in a technique 
known as a “Double Duck.”  

Our teammates would then exit 
the aircraft, parachuting into the 
sea, de-rig the “Ducks” and 
would then transit to the beach 
at Taurama where waiting trucks 
would transport boats and 
personnel to our preplanned 
storage facility.  

We would then conduct a brief 
“Opening Ceremony,” after 
which the team and equipment 
would move to Goldie River and 
begin combat training of the 2 
RPIR. Steve and I, along with 6 
soldiers from the 2 RPIR 
Engineer section would load 
trucks and travel five and a half  
hours south to the town of 
Kupiano to begin the Medical 
and Engineer Civic Action  
Project.  

Lots of moving parts, but I knew 
my team, our capabilities and 
the “can-do” attitude of each 
man would make this operation 
flawless. 

The trip from the Hotel in 
downtown Port Moresby to 
Taurama Barracks carried Steve 
and I along the southern port 
coast and wound past the 
colorful shanty village that was 

built on stilts in the clear blue 
waters of the sea. Coconut 
palms lined the beach, with 
thick, green jungle swallowing 
the hillside on the opposite side 
of the road.  

The people, all identical in 
features and looks, wandered  
aimlessly along the road, 
stopping to peer at our vehicle 
as it sped past, hoping we  
would stop and offer them a 
ride. Neither Steve nor I spoke, 
each in our own little worlds of 
thought, but we both similarly 
hoped that the next few hours 
would pass without 
complication.  

We had not received any 
communications from our team 
on their departure and would 
not really know anything until 
the aircraft was twenty minutes 
out from the drop-zone, on its 
jump run. The parachute drop 
was planned for 1245 hours. It 
was now 1030. 

Steve steadied the small 
aluminum boat, as I crawled 
slowly and gingerly onto one  
of the two fixed-aluminum seats. 
I carried the Magellan GPS and 
Steve had all the communi-
cations and medical gear.  

Our coxswain, a Lieutenant 
from the 2 RPIR maneuvered 
the boat effortlessly away from 
the old wooden dock, and we 
began our slow passage along 
the narrow, brackish water 
channel out towards the open  
sea. Three other boats of the 
same design followed us, all 
tasked with the mission  
of moving to a parachutist once 
he landed in the water.  

I powered up the GPS and  
watched intently as the screen 
began to input our direction, 
speed and distance to the center 
of the pre-planned drop zone. 

My watch indicated 1240 hours. 
Scanning the horizon with my 
binoculars, I could barely make 
out the features of the aircraft as 
it approached the DZ. Steve was 
frantically rechecking the 
frequencies of the radio when 
the pilots voice broke squelch.  

“DZ, DZ, this is MC-130 in-
bound to your location… do you 
copy over?” Steve wasted no 
time in responding. “Roger 
MC-130. This is DZ… good 
copy! Safety boat is in the water 
at release point. Cleared to drop 
over.”  

As Steve was busy talking with 
the pilot of the C-130, I pulled 
the anemometer from its OD 
green pouch and held it up into 
the air to check the wind speed 
over the drop zone… it read 4 
knots constant.  

“Steve… wind is 4 knots and 
steady.” Steve immediately  
relayed the information to the 
inbound bird. “MC-130… winds 
4 knots over.” “Roger that DZ, 4 
knots… we are six minutes 
out…”  

The C-130 passed directly 
overhead when we saw the 
“Double Duck” slide off the 
ramp, its parachute streaming 
from its container, inflating and 
slowly descending the boats and 
platform to the calm sea below. 
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... to be continued...  
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